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3.1 — Overview of our ESG approach

Peugeot Invest is a long-term minority investor, whose goal is to help its investee 
companies develop and grow, guided by the principle of sustainable value creation. Driven
by a strong entrepreneurial culture, at Peugeot Invest we have always believed that 
responsibility means more than just delivering financial returns.

The fundamentals of our ESG approach are based on gradually
and pragmatically incorporating environmental, social and
governance matters into our investment activities, in line with our
overall strategy and our role as a minority shareholder.

2025 was a pivotal year for this approach, with the launch of a
reworked ESG strategy, backed by a new management team,
a new investment strategy and a restated commitment to
continuous improvement. The aim of the revised strategy is to
clarify what being a responsible investor means for Peugeot
Invest today, and to create a closer alignment between its long-
term goals, its investment practices, and what it expects from its
investee companies.

Peugeot Invest is not required to comply with the sustainability
reporting obligations in the E.U.’s Corporate Sustainability
Reporting Directive (CSRD). Consequently, the ESG disclosures
in this Universal Registration Document are voluntary,
reflecting our commitment to communicating clearly and
transparently about our ESG approach, priorities and progress.
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3.2 — Structure of our ESG approach

ESG embedded across all levels of the organisation

ESG governance within Peugeot Invest is based on cross-cutting integration of sustainability matters within its decision-
making bodies and teams.

With a view to increasing the accountability of the Company's governance bodies in relation to sustainability matters, the ESG roles
and responsibilities of the Board and its Committees were reviewed in 2025, based on the guidelines issued by the French securities
regulator (AMF) and France’s High Commission for Corporate Governance (HCGE), as well as on the recommendations contained in
the AFEP-MEDEF corporate governance code.

The Board of Directors roles and responsibilities in 

relation to ESG are to: 

• promote long-term value creation by the Group, taking into
account the social and environmental aspects of its activities;

• remain informed and up to date [...] about the Group's
challenges and imperatives, including in relation to corporate
social responsibility (CSR);

• regularly review opportunities and risks such as financial,
legal, operational, social and environmental risks, in line with
the strategy set by the Board;

• set strategic CSR pathways, based on proposals put forward
by Executive Management.

The Sustainability Committee’s roles and 

responsibilities are to:

• contribute to setting the Company’s ESG strategy, making
sure it is aligned with, and integrated into, the overall business
strategy, and to support its roll-out;

• ensure compliance with the applicable ESG regulations;

• review the ESG-related work and assignments carried out
within the Company and its subsidiaries and investee
companies;

• monitor non-financial information about the Company and its
shareholdings, including ratings assigned by ESG rating
agencies;

• identify ESG issues that are specific to the Company, taking into
account its business activities and overall strategy, in order to plan
ahead for the related risks and opportunities;

The Audit Committee verifies that accounting, financial and
non-financial information is produced in compliance with the
applicable legal requirements, the recommendations of the
regulatory authorities, and the Company's internal procedures. It
also makes sure that there are effective processes in place for
identifying and analysing risks that could have an impact on
accounting, financial and non-financial information.

The Governance, Nominations and Remuneration
Committee is in charge of governance matters, and puts
forward recommendations on the ESG criteria incorporated into
the Chief Executive Officer’s remuneration, with support from the
Sustainability Committee. 

The Investments Committee integrates sustainability matters
into investment criteria throughout the investment cycle
(particularly in the due diligence and contractual documentation
phases).

The changes in the Board Committees’ roles and responsibilities
were examined by the Sustainability Committee and the
Governance, Nominations and Remuneration Committee, and
were approved by the Board of Directors in November 2025. The
Board's Rules of Procedure were then amended accordingly.

At the level of the Executive Committee, the ESG strategy is
fully integrated into how Peugeot Invest’s activities are managed.
Regular reports are drawn up about progress achieved, the
priorities set, and any difficulties encountered, in line with the
Group’s investment strategy, portfolio monitoring and internal
governance requirements.

Within all of Peugeot Invest's teams, ESG is viewed as central to
responsible investing. Everyone works collaboratively in order to
incorporate ESG considerations into all analyses, decisions and
interaction with investee companies.
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ESG – a core component of the investment cycle

Peugeot Invest's ESG approach is embedded across the entire investment cycle, from the pre-investment phase through to exit,
forming an integral part of how it exercises its role as a responsible shareholder.

In the pre-investment phase, ESG criteria are integrated into the analyses performed, in order to identify material sustainability
matters, and assess the target companies’ ESG maturity levels and their ability to move towards sustainable business models.

In the holding phase, we help our direct investees with addressing their most material ESG matters. In 2023 and 2024, these matters
were reported on an automated basis, via a specific analytical system, which was used to foster quality dialogue with these
companies.

3.3 — A reworked ESG strategy

Reshaping the strategy in line with the changing landscape 

The decision to revise our ESG strategy was made in a context of changes in the Group’s governance, the implementation of a new
investment strategy, and a fast-changing economic, regulatory and societal environment. The overriding aim was to clarify and
strengthen Peugeot Invest's positioning in terms of responsible investment, which is central to its role as a long-term minority
shareholder with a diversified portfolio and exposure to both governance and climate-related risks.

At the same time, we wanted to respond to the changing expectations of society, the financial markets and our peers, and address the
fact that we did not have a clear climate policy. Taking all these factors into account, we decided to adopt a demanding and pragmatic
approach that reflects our role and mission, as well as the levers for action available to us.

— A clear and committed ambition

Our overall ambition is to build an ESG strategy that fully reflects
our identity as a minority shareholder with a long-term vision.
The strategy is designed to increase sustainable value creation,
enhance the management of non-financial risks, and continue to
embed ESG into our investment activities throughout the
investment cycle.

The strategy is based on a single guiding principle: although
Peugeot Invest’s ability to take direct action is limited because of
its role as a minority shareholder, dialogue, consistency and
transparency are central to its approach to responsible investing.
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— Strategic priorities focused on governance and the climate

Our ESG strategy is structured around two main topics, which
have been identified as the most relevant for the Group in view
of its history and strategic positioning – governance and the
climate.

• Governance is a key factor for the quality of decision-making,
risk management and long-term value creation, and as such
constitutes Peugeot Invest’s main lever for action. Peugeot
Invest sits on the governance bodies of the companies in its
portfolio. This gives it leverage, despite being a minority
shareholder and therefore having limited scope to take direct
action. We apply the best governance standards within our
organisation and expect the companies in our portfolio to do
the same.

• The climate is majorly important for everyone, both in the
short and long term. It represents a systematic risk for
companies, and is a crucial factor in determining their resilience
and future performance. Climate responsibility is therefore a key
focal point of our ESG strategy, following the same logic of
creating sustainable value.

The "Social" elements of ESG – albeit an essential aspect –
mainly fall within the scope of companies’ operational
management. They are assessed on a case-by-case basis for
each investee company and, where required, tracked through
specific metrics.

Objectives set by scope and guided by Peugeot Invest’s best 
practices

The objectives of the ESG strategy were set based on three different scopes – the Holding company, the shareholdings portfolio and
the funds portfolio – to take into account different action levers, degrees of influence and levels of maturity.

They are based on Peugeot Invest’s best practices, which draw on a combination of its long-standing experience, its strategic
positioning and its new investment strategy. These best practices guide its ESG actions and the support it provides its investee
companies with carrying out their own actions.

— The ESG strategy's objectives by scope

For the Holding company

The Holding company’s objectives are particularly focused on the quality of its governance bodies’ operating procedures as well as
managing its carbon footprint, as part of a continuous improvement approach.

Breakdown of our governance-related objectives: 

Objectives Time horizon Quantitative metrics 

Objective 1: Provide training on ESG issues to 
directors (for Peugeot Invest’s directors and the 
teams that represent Peugeot Invest on the boards 
of its investee companies). 

1 training session/year

% of Peugeot Invest representatives on investee 
companies’ boards who have been given training

% of Peugeot Invest directors who have been given
training

Objective 2: Carry out a risk assessment by (i) 
drawing up a risk map (including ESG risks), (ii) 
verifying that there are rules in place governing 
conflicts of interest, (iii) identifying ethics-related 
priorities, and actively monitor the risk assessment.

Every year
Risk assessment carried out annually 
+ active monitoring

Objective 3: Commission an external firm to 
conduct an assessment of the Board of 
Directors' operating procedures and follow up on
identified areas for improvement. 

Every three years
External assessment carried out every three years 
+ active monitoring

Objective 4: Incorporate ESG criteria into the 
remuneration packages of the Chief Executive 
Officer and team members

Every year

ESG criteria incorporated into the remuneration 
packages of the Chief Executive Officer and team 
members, with these criteria aligned with the 
Group's overall strategy
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Breakdown of our climate-related objectives: 

Objectives Time horizon Quantitative metrics 

Objective 1: Measure our carbon footprint 
(Scope 1, 2 and 3 emissions – excluding 
investment activities and based on the applicable 
standards).

Within 12 months for 
the 2025 carbon 
footprint

Measurement of the carbon footprint (Scope 1, 2 
and 3 emissions – excluding investment activities)

Objective 2: Identify credible ways of reducing 
our carbon emissions. Draw up a carbon-
reduction pathway aligned with the Paris 
Agreement, and roll out and monitor an action 
plan for contributing to net zero emissions.

Within 12 months for 
identifying credible 
ways of reducing 
carbon emissions 

Within 18 months for 
establishing a carbon-
reduction pathway and 
rolling out an action 
plan

Followed by annual 
monitoring

Credible ways of reducing carbon emissions 
identified

Carbon-reduction plan aligned with the Paris 
Agreement put in place and monitored at least 
once a year by the Executive Committee, 
Sustainability Committee and the Board of 
Directors

For the shareholdings portfolio

For the shareholdings portfolio, the ESG strategy applies to direct equity investees, over which Peugeot Invest can exercise the
most influence. These correspond to shareholdings that are held for at least two years and represent an investment of at least
€100 million, and are companies in which Peugeot Invest has a seat on the board.

Objectives have been set for these investee companies with specific time horizons and quantitative metrics. The time horizons are
gradual, so that the companies can progressively increase their maturity, and they take into account the structure of the portfolio that
will be built based on the new investment strategy.

Breakdown of our governance-related objectives: 

Objectives Time horizon Quantitative metrics 

Annual governance review, with the findings presented to the Executive Committee, Sustainability Committee and Board 
of Directors, including a maturity assessment for the five objectives below

Objective 1: At least four Board meetings held 
per year, with at least one addressing strategic 
issues 

By end-2026 for 
shareholdings that the 
Company has held for 
over two years

Within 24 months of 
the acquisition close for
each new 
shareholding

Number of Board meetings held in the year under 
review

Objective 2: At least one independent member of
the Board.  

There is at least one independent director on the 
Board

Objective 3: Existence of an Audit Committee, or 
otherwise a specific Board meeting dedicated to 
topics that fall within the remit of an Audit 
Committee (presentation of their work by the 
Statutory Auditors, audit programme, etc.). 

An Audit Committee is in place, or a specific 
Board meeting is held for the same purpose

Objective 4: An up-to-date succession plan for 
executives.  

A succession plan for executives has been 
established

Objective 5: Board transparency in relation to 
executive remuneration, based on ambitious and 
quantifiable performance objectives. 

Executive remuneration is based on quantifiable 
performance objectives
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Breakdown of our climate-related objectives: 

Objectives Time horizon Quantitative metrics

Objective 1: The investee company’s climate 
strategy must be documented and included in the 
agenda and the minutes of a meeting of the 
Board of Directors and/or of a relevant Board 
committee (risks, CSR).

Every year Climate strategy documented and included at 
least once a year in the agenda and the minutes 
of a meeting of the Board of Directors (or one of 
its committees)

Objective 2: All investee companies in the 
portfolio to measure their carbon footprint (Scope 
1, 2 and 3 emissions) in accordance with the 
applicable standards. Within 24 months of 

the acquisition close for
each new 
shareholding  

Carbon footprint measured (Scope 1, 2 and 3 
emissions)

Objective 3: All investee companies in the 
portfolio to set a quantified carbon-reduction 
pathway aligned with the Paris Agreement (or 
SBTi), and monitor the roll-out of any related 
action plans.

A quantified carbon-reduction plan aligned with 
the Paris Agreement (or SBTi) has been set up, 
rolled out and monitored

For the funds portfolio

The aim of the ESG strategy in relation to the funds portfolio is to help the management companies to gradually raise their maturity
levels and make sure there are robust and consistent governance systems in place within the funds in which Peugeot Invest has
investments, taking into account its role as an indirect investor.

The objectives for the funds portfolio particularly relate to (i) the quality of the management companies’ governance, (ii) the clarity of
their decision-making processes, (iii) how they manage conflicts of interest, (iv) transparency of information provided to investors, and
(iv) integration of ESG issues into investment policies and investee monitoring processes, based on dedicated internal assessment
tools.

A specific scope of application has been set for assessing the objectives. 

Breakdown of our governance-related objectives: 

Objectives Time horizon Quantitative metrics

Scope of application: Pre-investment – All funds other than investments of under €15 million

Objective 1: Analyse and assess the level of 
transparency of our interactions with fund 
management companies, monitor this 
transparency over time, and share the results of 
the assessments.

At the time of each 
investment and again 
on each re-investment

An assessment of the level of transparency of our
interactions with fund management companies 
has been performed*

Objective 2: Analyse and assess the quality of 
governance within the governing bodies of fund 
management companies: investment committees,
LP advisory boards, operations committees, etc.

An assessment of the quality of fund 
management companies’ governance has been 
performed*

Objective 3: Analyse and assess team dynamics 
and the sharing of economics*

An assessment of team dynamics and the sharing
of economics in fund management companies 
has been performed*

* Assessment based on a governance maturity scale established by Peugeot Invest and applied to the funds portfolio.
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Breakdown of our climate-related objectives: 

Ensure that fund management companies increasingly take climate issues into consideration by verifying that they have structured
climate policies in place.

Objectives Time horizon Quantitative metrics

Scope of application: Pre-investment – All funds other than investments of under €15 million

Objective 1: Request information about, and 
analyse and assess the climate-related maturity of 
fund management companies and their portfolios.

At the time of each 
investment and on 
each re-investment

Analysis and assessment of the fund 
management company’s climate-related maturity 
performed during the pre-investment phase and 
presented in the investment file*

Scope of application: Post-investment: 50% of NAV, including strategic funds

Objective 2: Hold discussions on ESG at least 
once a year with fund management companies to 
track their progress

Climate objectives re-
assessed each year

Meaningful discussions held during the year with 
the fund management company 

* Assessment performed based on the climate issues in the ESG Matrix created by Peugeot Invest and applied to the funds portfolio.

— Strategy oversight and integration 
into governance systems

A structured oversight process has been put in place for the
performance of the ESG strategy, based on clear objectives and
monitoring tools suited to each scope of application. Regular
progress reports are drawn up to measure headway made and
identify areas for improvement.

The oversight process is based on an annual schedule that is
aligned with the meetings of the main governance bodies, in
particular the Board of Directors, the Sustainability Committee
and the Executive Committee.

— ESG objectives underlying 
remuneration

The objectives set out in the new ESG strategy related to the
three separate scopes (Holding company, shareholdings
portfolio, and funds portfolio) are also incorporated into the
annual variable remuneration policies for members of the
Executive Committee and operations teams. 

A total of 15% of the Chief Executive Officer’s annual variable
remuneration is contingent on ESG criteria (see Chapter 2,
Section 2.10).

ESG also forms part of the long-term remuneration system, with
ESG criteria accounting for 15% of the vesting conditions for
performance shares (also see Chapter 2, Section 2.10).
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3.4 — Social, environmental and corporate 
citizenship initiatives during the year

Peugeot Invest’s ESG strategy provides the framework that guides all of its investment decisions, its shareholder 
engagement and its internal practices. 

As well as drawing up our new ESG strategy in 2025, during the year we continued with, and stepped up, a range of 
tangible social, environmental and community initiatives, building on the work carried out in previous years.

Human capital and social policy

— Employee engagement and 
retention 

Peugeot Invest stands out for its strong local presence and
close-knit team structure. This means we can act with agility,
which is a valuable asset in a context where restoring
performance is a major challenge.  

Project quality, team spirit and increasingly high performance
standards all help drive our teams towards achieving excellence.
And in terms of our employer brand, to attract and retain talent
we need to have a clear, competitive and fair pay structure for all
employees that is aligned with their roles and responsibilities
and the job market in general.

To that end, all Peugeot Invest employees are members of a
profit-sharing scheme, as well as an intercompany savings plan
(PEI) and an intercompany collective retirement savings plan
(PERECOG). There is also an occupational pension plan in
place, which all employees have to contribute to and which
Peugeot Invest tops up through employer contributions.

In line with our people-focused approach, in 2025 we reviewed
our HR framework and renewed our high-quality health and
personal protection insurance plan.

In 2026, Peugeot Invest intends to put in place a co-investment
programme for all of its people, which is common practice for
investment funds and companies. The aim of this programme
will be to enable its members to invest alongside Peugeot Invest.
As the Chief Executive Officer will be included in the
programme, its main terms and conditions will be disclosed
when it is set up, and it will then be submitted for shareholders’
approval at the following Annual General Meeting in accordance
with the procedure applicable to regulated related-party
agreements.

— Career development 

Our career and skills development measures for our employees
include: 

• an induction programme including an introduction to the
Group's professions and teams on arrival, as well as "fresh
eyes reports" drawn up by new hires to help us continuously
improve the onboarding processes;

• annual performance reviews;

• mid-year reviews.

The annual performance reviews give managers and team
members an excellent opportunity for in-depth communication.
Particular emphasis is given to these meetings, which take place
at the beginning of the calendar year, and involve a review of
the past year, setting objectives for the current and coming
years, and discussing requests about training and work-life
balance.

The mid-year review has proved very beneficial and has now
been extended to all employees. It enables managers to "check
in" with their team members part way through the year to assess
their progress towards their targets and discuss upcoming
developments.

We view skills development, team-building and workplace
relations as essential for fostering a positive working
environment. For example, employees are invited to take part in
group sessions to discuss the latest main trends that are critical
to shaping the future of our organisation and skill sets. We have
also launched IT upskilling and AI training programmes, as well
as business-specific modules, aimed at developing our people's
skills with a view to enhancing collective and individual
performance and improve organisational efficiency. Similar
programmes have been put in place for compliance and
regulatory topics, with training available to everyone thanks to
the introduction of an e-learning platform. 

In addition, a multi-year ESG awareness and training plan was
designed in 2025 to communicate Peugeot Invest’s new ESG
strategy, and will be rolled out in 2026.

Peugeot Invest also places particular importance on managerial
culture in order to create an environment of constructive feedback
and positive and motivating leadership, and to ensure that the
objectives set by managers are specific, measurable, achievable,
realistic and time-bound so as to unlock the full potential of their
teams. For example, managers are given personalised support
sessions tailored to their teams and their management style. 

We take a pro-active approach to continuous improvement by
regularly reassessing our processes and implementing practical
measures to drive our business forward, particularly in relation to
introducing new tools, launching new initiatives or applying new
compliance measures. 
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— Social dialogue 

The frequency of Social and Economic Committee (SEC)
meetings and the number of collective agreements signed
demonstrate the quality of our employee relations and the steps
we have taken to create an HR framework that is tailored to the
sociology of the Group and all of its employees, across all socio-
professional categories. Eleven SEC meetings were held in 2025
and five new collective agreements or addenda to existing ones
were signed. The topics covered by the collective agreements
include harmonising paid holiday periods, and putting in place a
time-off savings account (CET), a profit-sharing scheme, a
corporate savings plan (PEE) and a collective retirement savings
plan (PERECO).

These agreements and addenda help create a consistent social
framework, whose objective is to limit disparities between
employees, and provide a uniform and inclusive workplace within
Peugeot Invest.

— Workplace well-being and working 
conditions

At Peugeot Invest, we pay particular attention to our employees’
well-being and working conditions, as well as to work-life balance.
With regards to health and safety, the Occupational Risks
Assessment documents required under French law have been
updated in collaboration with our occupational medical team, and
they are reviewed annually with our employee representatives. 

In relation to psychosocial risks, employees have several
channels of communication they can used to raise any concerns,
including (i) directly with their line manager – a channel whose use
is encouraged and which is facilitated by the small size of our
teams, (ii) with the Chief Human Resources Officer, and (iii) with
the employee representative bodies. 

Employees are also offered support through the occupational
medical team, and/or the "My Health Coach" service provided
under the new supplementary health insurance plan to help them
stay in good physical and mental health.

As part of our commitment to the well-being of our people, we
provide fully-paid parental leave (maternity and paternity) for all
of our employees who are parents. In addition, to help them
achieve a good work-life balance and to access childcare, we
offer a service for reserving places in an inter-company day care
facility. These measures are aimed at fostering a supportive
environment for working parents by meeting their needs, while
increasing their engagement and personal development within
the Company.

— Sustainable mobility

As part of our commitment to the energy transition and sustainable
mobility, we offer our employees a sustainable mobility subsidy to
encourage the use of environmentally friendly means of transport. 
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Human resources 
Workforce at 31 December 2025

Average age of employees

41.4 years

 

30 in France

2 in the United 

Kingdom

3.1%
Employees with disabilities 

in 2025

Employees who had an annual 
performance review in 2025*

* Employees who did not have an annual performance review 
correspond to people who joined or left the Group during the year after
or before the reviews were carried out. 

Average number of training hours 
per employee

Employee turnover 

95%
female employees

92%
male employees

Versus 94% in 2024

94%
of employees

2024 2025

6.1
hours

39.7
hours +551%

2024

9.1

2025

6.2

Headcount by age
59%

Female 
employees

Y-o-y change

-31%

30 to 50
75%

Over 50
19%

Under 30
6%

32
Total number of employees
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— Environmental action

In 2026, we will update the measurement of our carbon footprint
(Scope 1, 2 and 3 emissions, excluding investment activities)
based on 2025 data, and identify our initial credible ways of
reducing our carbon emissions.

We will subsequently define a quantified carbon-reduction
pathway and roll out an action plan for contributing to net zero
emissions.

— Focus on our contribution to 
preserving the Domaine de 
Rambouillet 

In addition to our carbon-reduction efforts, and in keeping with
our climate stewardship approach and our aim of contributing to
global net zero emissions, we are continuing our programme to
help preserve the Domaine de Rambouillet woodland estate. 
Our partnership with the Domaine de Rambouillet is aimed at
preserving healthy forest ecosystems and therefore generating
carbon credits (units of GHG emission reductions).   We have
supported this iconic estate and its emblematic biodiversity for
several years now as part of our climate-change adaptation
measures, through the acquisition of carbon credits. 

— Corporate philanthropy

As part of our commitment to responsible investing, we stepped up
our corporate citizenship initiatives in 2025, through the
Philanthropy Committee that we set up in 2024. Chaired by the
Company’s Chief Executive Officer, this Committee is made up of
several Peugeot Invest employees.

The Philanthropy Committee has set two priority action areas:

• Health, through: 

- supporting innovation and medical research; 

- reducing inequalities in healthcare access and delivery.

• Social inclusion, by promoting equal opportunities.

In 2025, following an in-depth analysis of projects and funding
needs, Peugeot Invest supported the following institutions,
research centres and non-profits:

• For health: the American Hospital of Paris, la Fondation
Lumière, Immunov and the Institute of Myology at Pitié-
Salpétrière Hospital, Paris,

• For social inclusion: Clubhouse, Linkee, Sport dans la Ville
and Télémaque.

The Philanthropy Committee is assisted by Telos Impact – a
recognised specialist in impact strategy consulting and
structuring – with organising the overall philanthropy approach,
as well as with sourcing and conducting due diligences in order
to select high-impact projects that are in line with Peugeot
Invest’s mission statement and entrepreneurial culture.

Peugeot Invest makes long-term financial commitments to the
organisations it supports, giving them funding over at least three
years, in the form of annual donations amounting to between
€80,000 and €100,000

© Chris SC - Télémaque
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Our main achievements

2016
Responsible Investment Policy

2018 

Assessment of investees' ethics
and compliance practices

2019
Inclusion of ESG criteria

in performance share plans for executives and other
employees 2020 

Definition of ESG positioning.

Establishment of our first three-year ESG
roadmap 

2021
Creation of our first pre-investment

analysis matrix, updated in 2023

ESG maturity analysis
 of direct investees

 and identification of points requiring follow-up

2021-2023
Roll-out of our first three-year ESG
roadmap

2022 

Creation of the Sustainability 
Committee 
reporting to the Board of Directors

Analysis of the maturity of our 
private equity portfolio

2023
First carbon footprint measurement

Completion of the 2021-2023
roadmap

(96% of the planned actions were carried out)

ESG rating by Gaïa Research (EthiFinance):
77/100, up 27% on 2019

2024 

Roll-out of a tool for analysing and 
benchmarking the ESG performance
of direct investees

ESG rating by Gaïa Research (EthiFinance): 
79/100, up 29% on 2019 

2025
Review by the Board of Directors of the governance

bodies’ ESG roles and responsibilities

Reworking of the ESG strategy
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